Received: 2 November 2018 Revised: 6 December 2018 Accepted: 9 January 2019 Published: 11 February 2019
INTRODUCTION
The Capital Market Authority (CMA) of Saudi Arabia has released a novel Regulations on corporate governance in 2017 for the companies listed on Saudi Arabia Exchange (Tadawul Saudi Arabia is among the countries that have a potential of huge foreign investments with a better share value. Therefore, there is an anticipation that in the nearest future, there will be more competition among the foreign companies demanding best of corporations." The major participants are; the management, board of directors and shareholders, and the other participants are customers, employees, creditors, suppliers and the community (Monks and Minow, 2004) .
Corporate governance plays an important function for the present multifaceted and vigorous corporate setting particularly after the economic outrages around the world and the present downfall of the main corporate banks/institutions in the USA, Europe and South East Asia that have established the need for the preparation of virtuous corporate governance (Marai et al., 2017) . Corporate governance aims at minimizing economic risks and foster public and investor confidence in the financial market provides a proper risk management structures and procedures in financial organizations, and improve financial risk administration and financial performance (Ruparelia and Njuguna, 2016) . Furthermore, Corporate governance serves as mechanisms through which companies solve their conflict between companies" stakeholders by giving a solid and operative monitoring on company"s administrators that can safeguard the financial report organised by the administrators is reliable and trustworthy (Husseinali et al., 2016) . Still, on the significance of corporate governance, Alkhtani (2010) opines that due to the adoption of corporate governance principles in the listed corporations in Saudi Arabia as well as banks have increased intensely, particularly in addressing the economic crisis of 2006.
Poor corporate governance results in poor management and earnings which affect the share value and liquidation of shares (Mobius and Chan, 2000) . When the market notices bad corporate governance, all shareholders may exit at the same time, resulting in a quick decline in the share price and liquidity. Investment turns extremely less attractive to other investors (Goo and Carver, 2003) . It is not sufficient to have in place rules and procedures that comply with the best practice of corporate governance if they are not enforced or supervised. Thus, upright corporate practices necessitate a culture of transparency and trustworthiness within a company.
The corporate governance is evolving dynamically throughout the world in order to encourage good atmosphere for investments and business to prosper and flourish. As reflected in the UK, a leading jurisdiction in corporate governance law and practice, the Financial Reporting Council U K (2018) has released a reviewed corporate governance code alongside updated Guidance on Board Effectiveness to support directors and their advisers in applying the Code (FRC, 2018).
COMPANY LAW AND CORPORATE GOVERNANCE IN SAUDI ARABIA
established a committee in-charge of regulating and developing the stock market (Al-Harkan, 2005) . This committee comprised of representatives from the Ministry of Finance and National Economy; Ministry of Commerce and SAMA (Basheikh, 2002; Al-Harkan, 2005) . This committee delegated the responsibility of the capital market to SAMA (Basheikh, 2002) . In order to accomplish this task, SAMA established a specific unit called the Stock Control Department, which is responsible for supervising the daily stock transactions (Basheikh, 2002; Al-Harkan, 2005) . In March 2007, the Council of Ministers agreed to establish the Saudi Stock Exchange (Tadawul) as a joint stock company to look after the day-to-day operations of the Tadawul (Alshehri, 2012) . Piesse et al. (2012) opine that the features of the Saudi stock market are that it is one of the largest, has one of the highest annual turnovers, is one of the most active and has one of the highest capitalizations in MENA.
Relevant Developments that Contributed to the Rise of Corporate Governance in Saudi Arabia
There are numerous rules and regulations that contributed to the development of corporate governance in Saudi Arabia. The development of corporate governance is divided into two phases. The first phase began when the Ministry of Commerce and Industry in 1985 directed the enforcement of the Disclosure and Transparency standard (Meteb, 2015) . This led to the recognition of corporate governance and this transparency and disclosure are regarded as one of the most significant components of corporate governance best practice (Meteb, 2015) . The action of issuing this practice was one of the vital decisions in the growth of accounting and reporting practices in Saudi Arabia. Al Mulhim (2014) observed that prior to the issuance of this practice, the adherence to the disclosure requirements had been very low.
Another development during the first stage, is the creation of the "Supreme Economic Council" in 1999.
According to Al Kahtani (2013) this was among the earliest steps in the development of corporate governance by the Saudi executive authority. It is intended that the economic development would be a major concern in all the new developments in Saudi Arabia (Al Kahtani, 2013) . Further, the establishment of the Saudi Arabian General Investment Authority which is intended to improve investments as well as the enactment of the Saudi Arabian (Falgi, 2009; Meteb, 2015) . The board has issued regulations regarding corporate governance. In 2006, Regulations on corporate governance was launched in compliance with global standards on disclosure and transparency, shareholders" rights, General Assembly and Board of Directors (Falgi, 2009; Meteb, incorporates siblings within the definition of a relative but still does not include uncles, aunts and cousins. It is important to note that Family relationships are strong in Saudi Arabia, making companies still look like family businesses. The authors of this study align their though with Hill et al. (2015) that relatives serving simultaneously on boards or committees of the board may influence decision-making or lead to conflicts of interest.
Besides, Hill et al. (2015) opine that there are benefits of having female representation in the board room because of their representation may result in "greater innovation through diversity of thought, a focus on the social philanthropy of firms" activities, and development of the Board through a keen focus on performance results."
Norway as a leading nation in terms of the number of women serving on board, Nielsen and Huse (2010) considered the contributions of women as members of the board. Their findings reveal that the representation of women as Board Members increases board development activities, and reduced the level of conflict. Further, Nielsen and Huse (2010) added that these consequences are accredited mainly to leadership styles more projecting in female leaders, which can be translated to other cultures.
In a related study, Branson (2012) states numerous benefits to corporations for having women among the directors of a company. Among the benefits of having women on board include: results in constructive role models for women in the intermediate and lower ranks of companies; brings boardroom diversity aids in avoidance of "groupthink," or the phenomenon where a desire for conformity or harmony in the group results in an illogical or dysfunctional decision-making result. It also brings about "market reciprocity" and high performance, especially where the target markets include women; and female representation on boards is in conformity with the international laws and conventions by upholding equal job opportunities for men and women (Branson, 2012) . Therefore, these benefits mentioned above for having women on the Board are lacking in Saudi Arabia corporate sector. This is because the SRCG 2017 does not prescribe certain quota to women regarding Board and Senior 
CONCLUSION
Saudi Arabia amended its Regulations on corporate governance in 2017 for the purpose of promoting accountability, transparency and stewardship of investors" capital. The 2017 amendment incorporates some improvements into corporate governance and replaces the previous version of the long overdue regulation of 1965.
Inspired by many corporate governance improvements around the world, this new Code will strengthen the significance of good governance as a condition precedent for attaining good financial management in Saudi Arabia.
Saudi Arabia is among the countries that have a potential for huge foreign investments due to its plan of diversifying its economy (Vision 2030). Best practices of corporate governance are essential in order to enhance corporate performance. The discussion highlights that the SRCG 2017 provides board members and shareholders with better rights, greater clarity and more transparent as to their own roles and responsibilities than ever before.
The finding further also illustrates that the SRCG framework is to modernize and develop Regulations that will enhance the Saudi Arabian economy and capital market; as well as improving accountability of Saudi listed company"s Executives and Board members. In furtherance of that, CMA has taken significant steps toward that end and keeping up-to-date the SRCG. These efforts are to enhance Saudi Arabia"s economic reputation so that it would sustain its economic status and characteristics among its peers. Regardless of these efforts and the changes brought under SRCG 2017 as highlighted above, still there are pending issues and concerns as identified above that need to be addressed. Addressing these identified issues and concerns will go a long way in meeting the objectives of the CMA; reflect the conventional developments on the corporate sector, upgrading the Saudi Arabian corporate reputation; enhance corporate performance and provide an enabling environment for the prospective investors to invest. At the same time, the efforts should be continuous and not merely relying on a one-size-fits-all approach to complex corporations in Saudi Arabia. Saudi Arabia needs to develop its own model of corporate governance to allow each corporation and their constituents to enforce good corporate governance in a way which make sense for them.
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